AR h

NSRRI RDPIX

Y H&IT— 0141—2201061

HHIG— U, 1(Q)331/W/“§MT/2020/7H2 9.78 faqis - /L/Po7, 20

e aRss fdR@ /afaRe /
Yl /99 /e e,

oy 1 U9 yraurr ARy fasm,

H&Td /AT /- adia) / foren sted......

fQuy— yRQens FwIffel gri ford SR el IRAIRYT (JAANE) AdHIT & Heer 3 |
Heal— faa(Erpn)famT & st uw.1(2)uws! / Gedt /2006 Uid—T fas1ie 08.08.2019,
06.01.2020 & 28.01.2020 Ve [T & YD 6687—37 {Q-Tib 27.08.2019 B ¥ |

ey,

e Rwarria wefa afgaar vd y=ed & 93 f3A9i%  27.082019 &RI lYa!
4RQenedlT H1@l B Wimd B S el RV (S1ddfidh) AqHTer & wihld /ufshar & ey 3
I GRIAT AT AT IR AHIeT Hraferdl gRT I ARGAAT UG Jarerd gRT SRy e fdei &
Yietir il @l o ) 21 ¥g o qa@r wrar @ b Riar sl grr aRderdl| siidel @ sramrv
ideiel Yavul T W & a¥ ygEr wEH [iaia og ANa Y S 80 ey sritay g o) sy
YR b GBIl /At Yool &1 gddeor /S IR—|i RO fBAr S R8T 21 U8 Siad Hid
&yl e &1 @ 2|

3 e frdmer e @) [ERR fhur Srar 8 {6 Qe AffRpaer @) st ureril
GRFad e ge e 3 sriva uRQarda $1fiie] & sRmerer sigarr yavl & R &g
yfshar S49g SIrdi—

1 dfEa Fuzer el grRr @1fie 0 srgerer srded uad yul wedibr, Yoy ol oudeyl

&, dfeiy afed @EET yuF @ g der 12 ® 6 e @& swmr wfea)
MRNY SrIiEy & Ty A RsErr S|
2. ﬁmmwjﬁaﬁﬁ/ﬁaﬁwmmﬁmﬁﬁwﬁmﬁﬁﬁm

|
3. 39T YA & fa=g W 08 W @@ ford WM &1 wfud wRer forar o |
4. JUaE Wey gRRAfAA & el JEaTed ¥ WEH Wiaa @ U 8 Bifid B g
W WRAE R R e Wl yaver vor v Wefd 7g afa el S smidds
gffiad /face 8 & Rafd 4 Wi alfer/@ffes & fRwg Maargar
e Briard) srrel A AR S |
5. uRdlemd ®1ffe & sramwmRer srawRr Wt FEFor e gRr @ & wWR R wdiad
TE fb SIa | ST sruyd /ufadrl uder @) GUR) v @Iffes B SRy sladTe
Wi el U S| sreuye /ufAanll udan # wifte @ & oy faviehy argafa
3Maeys 8 | yderr el & QAR ary fRawl &1 sraamer wiaga el faar i |
6. W uRdereT wffeRen sfic dwuer, yam |ee) Reer fyfaa ufed ey
faurn g, 30 yeR & HIfifel & Ry srawe YaERe Wt i, R IR
Sifffes & Uges [T @) QNG AT STes, Yot &) Fal Jearery o GHX
A1, SRR @) yfa |
2. AP AAET YUH |

www.rajteachers.com (@

GHIH—UW.1()331 /4T /AT /2020 / G433 - 82— i J4—09-9 02D
ufaferd) Frst @) wgernel vd urerHrRt AR 3
1 R gnifere /iyt e, Rived Ry @1 A5@R dd 2 b 9xd u3 @) i o)
dgwnge hitp://sipfrajasthan.gov.in Uk siyells & |
2. e aififaaor
3. & gFEe /few a8 Ry | ’Q

D:\jiten 2020\2020\sept\Letter\col dicrection latter 331 for probationer.doc



GOVERNMENT OF RAJASTHAN
FINANCE DEPARTMENT
" (RULES DIVISION)

MEMORANDUM

No. F. 1(2)FD/Rules/2006-I Jaipur, dated : E‘:S AUG 2019

Sub:- Regarding successful completion of period of probation by
probationer-trainees and grant of pay in the pay scale / running pay
band of the post,

In partial modification of Finance Department Memorandum of even number
dated 11.06.2014, powers are delegated for grant of extraordinary leave to probationer
. trainee in place of existing provisions contained in para 2 and 3 of aforesaid
Memorandum as under:-

S. | Period of Extraordmary Leave Authority competent to grant EoL

No

1 | Upto one monlh e _Appointing authority

2 | Beyond onc month in exccp[xonal and . | Administrative Department
unavoidable circumstances

The powers for grant of extraordinary leave to probationer trainee shall be subject to
obscrvation of following guidelines:-

L. Prior sanction of extraordinary leave shall be pre-requisite in all such cascs.

2. Those who proceed on extraordinary leave without prior sanction shall bc
treated as cascs of wilful absence and liable to disciplinary action.

3. In case of extraordinary leave applied for critical illness of self, wife/husband,

mother, father and children, extraordinary leave can be sanctioned on the bas:is
of certificate of authorized medical attendant.

4. Extraordinary leave shall be granted in exceptional and unavmdablc
circumstances, related to medical urgency.

5. No extraordmary leave be sanctioned for study purpose and for preparing
competitive examination.

6. If anyone remains absent without getting prior sanction for extraordinary leave

or in cases where absence is due to higher study / preparing for competitive
examination; the period of absence shall be treated as dies non and the same
shall not be countable for any purpose.

7. In all cascs where extraordinary leave perlod is excceding one month, the
probation period shall be extended for the entire period of cxtraordmary leave.

Secremry to thL Government,

. Finance (Budget)
www.rajteachers.com



GOVERNMENT OF RAJASTHAN
"~ FINANCE DEPARTMENT
(RULES DIVISION)

F.1(2)FD/Rules/2006 Pt-1 - Jalpur, dated:

MEMORANDUM

Subjecﬁt - Regarding successful completion of period of probation
. by probationer-trainee and grant of pay in the pay scale /
running pay band of the post.

In partial modification of Finance Department memorandum of even
Number dated 11.06.2014, powers are delegated for grant of extraordinary leave
to probationer trainee in place of existing provisions contained in para 2 and 3 of
aforesaid Memorandum as under:- ‘

S, Period of Extracrdinary Leave | Authority competent to grant EoL

No

1 Upto one manth ‘Appointing authority

2 .| Beyond one month in exceptional | Administrative Department
[ and unavoidable circumstances

~ The powers for grant of extraordinary leave to probationer trainee shall be

subject to observation of following guidelines:-

1. Prior sanction of extracrdinary leave shali be pre-requisite in all such cases.

2. No extraordinary leave be sanctioned for study purpose and for preparing
competitive examination.

3. Extraordinary leave shall be granted up to one month by appointing
authorithy on reasonable grounds. Extraordinary leave beyond one month
shall be granted in exceptional and unavaidable circumstances, related to
medical urgency.

4. In case of extraordinary leave applied for critical illness of self, wife/husband,
mother, father and children, extraordinary leave can be sanctioned on the
basis of certificate of authorized medical attendant.

5. Those who proceed on extraordinary leave without prior sanction shall be
treated as cases of wilful absence and liable to disciplinary action.

6. If anyone remains absent without getting prior sanction for extraordinary
leave or in cases where absence is due to higher study / preparing for
competitive examination, the period of absence shall be treated as dies non
and the same shall not be countable for any purpose.

7. In all cases where extraordinary leave period is exceeding one month, the

~ probation period shall be extended for the entire period of extraordinary

leave. \

(Hemant Gera)
Secretary to the Government,

‘www.rajteachers.com Finance (Budget)



GOVERNMENT OF RAJASTHAN
FINANCE DEPARTMENT
(RULES DIVISION)

MEMORANDUM
No. F. 1(2)FD/Rules/2006-1 Juipur, dated : @ g AN 2020

Sub:- Regarding successful completion of period of probation by
probationer-trainecs and grant of pay in the pay scale / running pay
band of the post. ’

At the end of Finance Department Memorandum of even number dated
06.01.2020 the following new para be inscrted. - '

‘Finance Department Memorandum of even number dated 08.08.2019 shall
stand superseded.

Finance Department Clarification of even number dated 25.10.2019 shall be
applicable for implementation of the provisions of Memorandum dated 06.01.2020.’

o1 20%°

(Hemant Kumar Gera)
Secretary to the Government,
Finance (Budget)
Forwarded to -
1. Sccretary to Hon'ble Governor,
Principal Secretary to Hon’ble Chicef Minister.
All Special Assistants / Private Secretaries to Ministers / State Ministers.
Sr. D.S. to Chief Sectetary
Accountant General Rajasthan, Jaipur.
Director, Treasurics & Accounts, Rajasthan, Jaipur
Dircetor, Pension and Peosion Welfare Departments, Rajasthan, Jaipur
Deputy Director (Statistics), Chief Ministers Office. .
9. Director, Information and Public Relations, Rajasthan, J aipur
10. All Treasury Officers. -
11. All Sections of the Secretariat,
12. Administrative Reforms (Gr.7) with 7 copies.
13. Technical Director, Finance Dupartment(Computer Cell) -
14. Guard File ’
Copy also to the -
1. Secretary, Rajasthan Legislative Assembly, Jaipur
2. Registrar General, Rajasthan High Court, Jodhpur / Jaipur.
3. Secretary, Rajasthan Public Service Commission, Ajmer.

‘ ommission ‘ PR
4. Sccretary, Lokayukta Sachivalaya, Rajasthan, Jaipur. @ \/\'l/
R PL\
1

. (Suresh Kumar Verma)
Joint Sccretary to the Government

e oL s W

www.rajteachers.com  (RSR - 10 /2020)



TR WRBR
ISR JaT 99 & I=Tla Saetyr & fof Sded—ux &1 Y9

1. ATATH BT 17

2. Ug A

3. {dwr, wrylay ok s

4. dUF

5. 3w forar wear, WA s, ur wdhie g W) ww
3y erfqgfcd o

6. AT arawrer wr yBR AT Sy Sy wur
f&ie RRRT S9a) smavyeaar @

7. fAgr qor gledl ufe w1 & ™ sawer &
ggol Aur 4% W SIS BT IRCT 8

8. dgaiel B AU AT & & R (U} @
IO & I S & f3ar v@ar 8 ar fafiey
A BT QR U1, STef 996 SIF B [1ET 8))

9. TR 3G ¥ Tl & Tl qoI1 B rqaprer
BT YBR qAT Gy

10. (@) ¥, Ragdf srdfdfa (erce sm@are) @ < ura fhar T saem—dad iR
HE—ITT AGHIE S S Em W oefh v 9w wew @ g o3 @
QU () @ gus (3) & N RY 1) wegd S UEEE, S srawier @) ik
Y 3rrdr YD ERE, wfdw AR Reraw 8 # Rafy 3§ v @ Ry T e,
AT TS BN o) af W gHd IaT B =R AR U
A B BT TG AT G

(g) &, "orgera sruifa” St & W e A wEfs Ione wldd wew @ Ry o3
(), S Jady W W R sEr SHs IR, FfdE @ IR wWwra Rerr
&1 o) Reafd & yyes 3 fasur wrur gan, arpra &8 gar, Y s F v fay
HABIA—AAT Pl AIYH & B HT T AT § |

11. IITPI BT YT —

JaEd & e (e wufi)
ug AT

12. FEY AT @ ayfart o /o RiwiRer
gRIER (faaie afda)
gg 9
DI IFFAT B FFHT JHV-TF
RorufFa AfREREl @ ApTel F wETeEgTA W)

13. wfRT fasar Smar @ fe L ol & A Ed
3rEflT
RIIBII BT UPR)
|E5LCIA— A G & P T
(araf®)

FRIER (s i)
U A

14. HAHTY B INHIT T arel MAHTR @Y a1
TR ([dAie wiE)
ug M

Ufe ardees afQyfl wir wir @ wer @ ) srawy @) @GR < arel iRy w1 e
2RY b gy sraeprel @) 0NfET wx SN 9¢ W AT QW 9T W el QA A g @, drf
BT

£:\dop\Forms\PL Form.doc

www.rajteachers.com



